ORDINANCE # 3366

THE SATARIES OF THE VARIOUS EMPLOYEES OF

AN ORDINANCE ESTABLISHING
INDIANA BEGINNING JANUARY 1, 2004 AND

THE CITY OF NEW CASTLE,
CONTINUING THERERFTER.

BE IT ORDAINED BY THE COMMON CQUNCIL QF THE CITY QF NEW CASTLE,
INDIZANA. : .

THAT THE FOLLOWING SHALL BE THE SATARIES FOR THE

SECTION I.
INDIANA.

VARIOUS EMPLOYEES OF THE CITY OF NEW CASTLE,

(I) MAYOR!’S OFFICE

TEMPORARY /PART TIME/SEASONAL.......ccoenv-c- 6.00 PER HOUR

(II) CITY BUILDING

BUILDING CUSTODIANS. . .::cvcessarrrecnceses 5 o 12.48 PER HOUR
TEMPORARY /PART TIME/SEASONAL. .....: . S G 50 ~ 6.00 PER HOUR

(IIT) ENGINEERING DEPARTMENT
6.00 PER HOUR

TEMPORBRY/PART TIME/SEASONAL......cevouvuons

(IV) BUILDING INSPECTOR'S OFFICE

OFFICE CLERKS......0000:-- GOy A S T O 12.53 PER HOUR

SECRETARIES - PLANNING COMMISSION AND
BOARD OF ZONING APPEALS....... 600.00Q0 ANNUAL
VOTING MEMBERS OF PLANNING COMMISSION AND
50.00 PER MEETING

BOARD OF ZONING APPEALS...
(PER ATTENDED MEETING)

TEMPORARY/PART PIME/SERSONAL . « v o v v e eeemssonn 6.00 PER HOUR

WORKING AS DESIGNATED GROUP LEADER. . ........ADD'L .25 PER HOUR

() POLICE DEPARTMENT

12.53 PER HOUR

POLICE RECORDS CLERKS......ecvv-v-n oo D oG g e

INVESTIGATOR RECORDS CIERK.......ccvunnce-nn 12.53 PER HOUR

MECHANICS. .t v vavaascacannnssren R G 6 150 O 13.27 PER HOUR
6.00 PER HOUR

TEMPORARY/ PART TIME/SEASONAL e

(VI CEMETERY DEPARTMENT !

OERTEE EEERKSE o oot e R o 12.53 PER EOUR
GROUNDS KEEPER I/CDL REQUIRED e S 12.87 PER HOUR
GROUNDS KEEPER II....ccnuvonacens e 12 .55 PER HOUR
TEMPORARY /PART TIME/SEASONAL........- e . 6.00 PER HOUR

*WORKING AS DESIGNATED. GROUP LEADER ......... ADD'IL .50 PER HOUR

(WITH SPECIAL DUTIES)

*PROBATTONARY EMPLOYXEES.......c0:---

(1),
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L

{(VII) PARK DEPARTMENT

GROUNDS KEEPER I/CDL REQUIRED..... reas e 12.87 PER HOUR

GROUNDS KEEPER IT.......ccccn-neonr ST BB G500 5 12.48 PER HOUR

PARK SECURITY.....cocovrvve-- GO oD O b O OO 6.00 PER HOUR
; 6.00 PER HCUR

TEMPORARY /PART TIME/SEASONAL. ....ccvvenvres

*WORKING AS DESIGNATED GROUP LEADER......---

*PROBATTIONARY EMPLOYEES.......coe-en
(VIITY FIRE DEPARTMENT
SIERKS . - R L e s e 12.53 PER HOUR
TEMPORARY / PART ‘J.‘IME/SEASONAL .............. o 6.00 PER HOUR
(IX) DUBLIC WORKS AND MOTOR VEHICLES DEBRT.
PUBLIC WORKS OFFICE CLERKS........ e 12.53 PER HOUR
STREET DEPARTMENT CLERKS.....coveeensronsons 12.53 PER HOUR
MUH INVENTORY CLERKS....c.oreccansaneosscsss 12 .53 PER HOUR
R EHANICS . e s i 13.27 PER HOUR
MECHANICS HELPERS. . eovaasasssonmnsassssns i 13.09 PER HOUR
EQUIPMENT OPERATORS....-.:.-: EE e e 13.27 PER HOUR
CARBAGE TRUCK DRIVERS. ... eccceoconrecses S 12.87 PER HOUR
GARBAGE TRUCK HELPERS...:vcececerornoeanocsss 12.67 PER HOUR
ARLORERSEE e f o L e e s 12.48 PER HOUR.
TAR DISTRIBUTION SPRAYERS ................... 13.27 PER HOUR
TRUCK DRIVERS . toeiaisiaios oo aiewioaiaias e 12.87 PER HOUR
6.00 PER HOUR

TEMPORARY/PART TIME/ SERSORAL. » v v v vn-- el

*WORKING AS DESIGNATED GROUP LEADER.......-- ADD'L .25 PER HOUR’

*PROBATIONARY EMPLOYEES........-.- ..51.00 LESS THAN JOB POSTING

(xX) WATER DEPARTMENT
PLANT ' s
MATNTENANCE OPERATORS I...cvrevecooooinecnns 13.63 PER HOUR
MATNTENANCE OPERATORS II.....cvev-cc-- o 13.27 PER HOUR
TNVENTORY CLERKS TOOL ROOM: .o veceavares=- 12.87 PER HOUR.
PLUMBERSE et s - am vt et S e 13.27 PER HOUR
TARGRERS. f. oo G e e 12.48 PER HCUR
HEAVY EQUIPMENT OPERATORS...... e 13.27 PER HOUR
TPRUCHK .DREIVERS . +«vvsvvncroncesennsssecssannsss 12.87 PER HOUR
MBI OR S ol e i s Lt e 12 .48 PER HOUR-
WATER PLANT RECORDS CEERKS e i e e 12.53 PER HOUR
MECHANTES . ss oe s iaiseion vn s R 13.27 PER HOUR
UTILITIES SECRETARIES- e 12.53 PER HOUR
OFFICE (UTILITIES) }
METER REBDERS...cve-csasseccsnnss e ; 12.80 PER HOUR
METER SERVICE & REPAIR..... B oSl e NP s 0 12.75 PER HOUR
METER REPATR - SERVICE. — READ. .........- i, n 12.83 PER" HOUR
TANTTORS o e e e s 12.48 PER HOUR
CASHIER/CLERKS...... e T e e Sy 12.53 PER HOUR
BILLING/CLERKS . .vveaneeens S R e et s 12.53 PER HQUR
ACCOUNTANT/CLERKS....... i G S DG 13.50 PER HOUR
PIANT & OFFICE
TEMPORARY /PART TIME/SEASONAL.....ossscsce--o 6.00 PER HOUR
ADD'L .25 PER HOUR

*WORKING RS DESIGNRTED GROUP LEADER. . ...+« - .
*PROBATIONARY EMPLOYEES. ....-ccvnn-- $1. 00 LESS. THAN JOB.-.PB'S‘I'I,NG'

TENT SAFETY PERSON.ADD'L.50 FER HOUR

*WORKING AS A COMPE
GRQOUP: I.EBDER ‘PAY, WORKS AT THE

{SHALL NOT BE ENTITLED TO RECEIVE
DISCRETION OF PLANT SUPERINTENDENT)
2
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WATER PLANT

CATION FROM THE INDIANA STATE BOARD OF

UPON ACQUIRING CERTIFI
CEIVE PAY INCREASES' AS FOLLOWS?

EEALTH, OPERATORS WILL RE

GRADE WI1.........5.60 PER HOUR ADDITIONAL
GRADE WI2.......-.5.75 PER HOUR ADDITIONAL
GRADE WI3...... ...5$.90 PER HOUR ADDITIONAL

WATER _DISTRIBUTIO

UPON ACQUIRING CERTIFICATION FROM
HEALTH, DISTRIBUTION PERSONNEL OR-

THE INDIANA STATE BOARD OF
PLUMBERS WIL’L RECEIVE PAY

INCREASES AS FOLLOWS:

GRADE DSS...... Slieiw mnee e v s '$.60 PER HOUR ADDITIONAL
GRADE DSM. ... .cvccrecscrven $.60 PER HOUR ADDITIONAL
GRADE DS=L...ccv-vonrenancs $1.05 PER HOUR ADDITIONRL

{XT) SEWAGE TREATMENT DEPARTMENT

UPON ACQUIRING CERTIFICA-.TION FRCM THE INDIANA STATE BOARD OF
HEALTH, ALL _OPERATING, _MAINTENANCE, COLLECTTION SYSTEMS AND

T ABORATORY PERSONNEL WILL RECEIVE PAY INCREASES AS FOLLOWS:

‘CLASS T..........5.60 PER HOUR ADDITIONAL
.75. PER HOUR ADDITIONAL.
CLASS IXT......-- 1.05 PER HQUR ADDITICNAL
CLASS IV......... 1.35 PER EOUR ADDITICONAL

AN EMPLOYEE ‘OF THE SEWER OR WATER UTILITY SHALL NOT RECEIVE MORE
THAN ONE CERTIFICATION PAY IN EACH CATEGORY. THE EMPLOYEE SHALL
ONLY RECEIVE THE PAY FOR TEE HIGHEST CERTIFICATION OBTAINED. THE
EMPLOYEE SHALL RECEIVE CERTIFICATION PAY PER HOUR AT THE ABOVE
RATES FOR ALL PAYROLL PURPOSES, IN- ADDITION TQ THE HOURLY RATE OF

THEIR CLASSIFICATION.

 SEWAGE TREATMENT PLANT
MAINTENANCE OPERATORS I....cecccoussaressos 13.63- PER HOUR
MAINTENANCE OPERATORS IL....csccve- ViR 13.27 PER HOUR
SIUDGE PRESS QPERATCRS.....--- e o 12 .66 .PER HOUR
TABORATORY TECHNICIANS T....ccccveacnans-- o 13.63 PER HOUR
TABORATORY TECHNICIANS II...ccvvrsasaasersns 12.30 PER HOUR
LR G R Ee S 12.48 PER HOUR
OEFICE CLERKS . v aoeions e e e 12.53 PER HOUR
SEWER HELPERS 2ccvcevecnansnnneconnnen i e 12.67 PER HODR
LABORERS . ~GROUNDSKEEPER. . .« e vcvocsncanensse 12.81 PER HOUR
LIGHT EQUIPMENT OPERATORS......c.erecvcccncs - . 12.81 PER HOUR
BEAVY EQUIPMENT OPERATORS...-eteceeszsse==-=a 13.27 PER HOUR
YVACTCR OPERATOR. ccvevv-r» e RS 13.27 PER HOUR
MAINTENANCE MECHANICS I....... R 13.63 PER HOUR
MATNTENANCE MECHANICS II.....coceceoceonsv- 13.27 PER HOUR
MASOHETHS . .- siesatasins cinis s ar tiosios ainio pis s o e 13.27 PER HOUR
TOOL, ROCM CLERKS.....2vs-- R ks 12.58 BER HOUR

6.00 PER HOUR

TEMPORARY/ BART TIME/SEASONAL........cc-----
SWORKING AS DESIGNATED GROUP LEADER......... ADD'L .25 PER HOUR
*DROBATTIONARY EMPLOYEES.........:0-- $1.00 LESS THAN JOB POSTING

*MAINTENANCE MECHANIC/OPERATOR TT WITH 10 YEARS SERVICE AT NEW

CASTLE BECOMES CLASS I.
ADD'L .50 PER HOUR (SHALL

*WORKING- AS A COMPETENT SAFETY PERSCON. . .
WORKS AT THE

NOT BE ENTITLED TO RECEIVE GROUP LEADER PAY,.
DISCRETICN OF PLANT SUPERINTENDENT) g i
3
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(XIT) TRANSPORTATION DEPARTMENT

12.53 PER HOUR

SECRETARIES. ... :vossse 000 GE T o T DO
MECHANICS. . .. pvcveeseevnras ShAT G OS O GG oSO DO 13.27 PER HOUR
DISPATCHER. . cco- .- Q0 A O O s SO G e e S 12.81 PER HOUR
FULL TIME DRIVERS...:vcccoarsreceansns O e o 12.81 PER HOUR
RELIEF DRIVERS..::-ccovesnarsrernenr Som oD R DG n 12.60 PER HCUR
PART TIME DRIVER....:.con---- SbcocohoTD S o 11.10 PER HOUR

6.00 PER HOUR

TEMPORARY /PART TIME/SEASONAL......... R e

*WORKING AS DESIGNATED GROUP LEADER......... ADD'L .25. PER HOUR

*#PROEATIONARY EMPLOYEES. ..cccoevse-nn $1.00 LESS THAN.JOB POSTING

(XIIT) BOARD "OF. PUBLIC WORKS

TEMPORARY /PART TIME/SEASONAL «vovoeseernenn- 6.00 PER HOUR

(XIV) COMMON COUNCIL

TEMPORARY /PART TIME/SERSONAL.......ccvere.-- 6.00 PER ‘HQUR

(XV) FLSA

THE CLERK-TREASURER OF THE CITY OF NEW CASTLE SHALL HAVE AUTHORITY
BY VIRTUE OF THE PASSAGE OF THIS ORDINANCE ‘TO PAY OVERTIME TO
EMPLOYEES COVERED BY THIS ORDINANCE PURSUANT TQ THE PROVISIONS OF

THE FAIR.LABOR STANDARDS ACT.

TT IS FURTHER ORDAINED THAT THE BCARD OF PUBLIC WORKS AND SAFETY
SHATI DEVELOP GUIDELINES PURSUANT TO UNITED STATES ‘DEPARTMENT CF
LABOR STANDARDS FOR THE IMPLEMENTATION OF THE FAIR LRBOR STANDARDS
ACT AND PREPARE FORMS WHICH COMPLY WITH THE FAIR _LABOR STANDARDS
ACT PROVISIONS, UNITED STATES DEPARTMENT OF LABOR RELATIONS, AND
ARET APPROVED BY THE INDIANA STATE BOARD OF ACCOUNTS.

TT IS FURTHER ORDAINED THAT THE BOARD OF PUBLIC WORKS AND SAFETY
OF THE CITY OF NEW CASTLE SHALL AMEND ITS POLICY REGARDING THE
PAYMENT OF OVERTIME TO CONFORM TO FUTURE AMENDMENTS TC THE FAIR
LABOR STANDARDS ACT AS PASSED BY THE UNITED STATES CONGRESS AND
REGULATED BY TEE UNITED STATES DEPARTMENT OF LABQR. THAT THE
BOARD OF PUBLIC WORKS AND SAFETY AND THE CLERK~TREASURER OF THE

CITY OF NEW CASTLE SHALL, BY THE PASSAGE OF' THIS ORDINANCE, BE
AUTHORIZED AND DIRECTED TO MAKE POLICY, KEEP RECORDS, AND MAKE
PAYMENTS WHICH WILL PROVIDE FOR THE COMPLIANCE OF THE CITY OF NEW
CASTLE WITH THE PROVISIONS OF THE FATIR LABOR STANDARDS ACT.

COMPENSATORY LEAVE — NON RELATED FLSA

ATLOWED FOR NON-FLSA EMPLOYEES FOR
EMERGENCY SITUATICNS. TIME
WORKED EQUALS ONE HOUR OF
UNUSED BY ANY NON-FLSA

(XVI)

COMPENSATORY LEAVE~ SHALL EBE
OVERTIME WORK PERFORMED IN UNUSUAL OR
SHALL ACCRUE AT THE RRTE OF ONE HOUR
LEAVE EARNED. THE MAXTMUM AMOUNT OF LERVE
EMPLOYEE .SHALL NOT EXCEED .16 HQURS.

{XVIT) MUNICIPAL VEHICLES:

BE IT ORDAINED THAT THE BOARD OF PUBLIC WORKS AND SAFETY SHALL

"ESTABLISH AND INSTITUTE POLICY ON THE USE OF MUNICIPAL VEHICLES.

THAT THE BOARD OF PUBLIC WORKS AND SAFETY .SHALL ESTABLISH RULES

AND REGULATIONS TO CCNFORM TO TEE IRS RULING EFFECTIVE 1985

PERTATNING TO EMPLOYER PROVIDED VEHICLES.
L




ORDINANCE 3366

THE CLERK-TREASURER OF THE CITY OF NEW CASTLE SHALL HAVE AUTHORITY
BY VIRTUE OF THE PASSAGE OF THIS ORDINANCE -TO MAINTAIN AND REPORT
TAXATION REQUIREMENTS IN COMPLIRNCE WITH IRS REGULATIONS IN
REFERENCE TO EMPLOYER PROVIDED- VEHICIES.

SICK DAYS AND VACATION ACCRUALS

ANY EMPLOYEE WHO IS OFF THE JOB. FOR MORE THENY (30} CONSECUTIVE
CALENDAR. DAYS WILL NOT ACCUMULATE S_ICK—DELYS AND VACATION CREDITS
DURING THE PERICD QF ABSENCE. EMPLOYEES MAY ACCUMULATE 1 SICK DAY

PER MONTH, TO A MAXTIMUM OF 10 PER CALENDAR YEAR.

_'(_XVL!II)

ELIGIBLE AMOUNT OF VACATION IS BASED ON THE NUMBER OF YEARS OF

SENIORITY AS OF JANUARY 1ST.
(XTX) PAYMENT IN ILIEU OF SICK/VACATION DAYS AT TERMINATION OF
EMPLOYMENT N

IF AN EMPLOYEE ENDS HIS
RECEIVE PAYMENT FOR- AN¥ UNUS
EMPLOYEE ‘HAS ACCUMULATED.

(XX) LEAVES (NON WORK RELATED TILINESS. PREGNANCY . BOARD ZPPROVED)
NEW CASTLE CITY EMPLOYEES WITH ACCRUED STCK/VACATION DAYS WILL
CONTINUE 7O RECEIVE SALARIES AND BENEFITS. THEREAFTER, SALARY
CONTINUATION WILL CEASE. FOR THE (26) WEEK MAXIMUM PERIOD NEXT
FOLLOWING THE MONTH OF SALARY DISCONTINUANCE, MEMBERSHIP IN BLUE
CROSS-BLUE SETIELD AND LIFE INSURANCE PLANS WILL BE CONTINUED AT
COST SHARING AGREEMENTS OF CITY-EMPLOYEE CONTRACTS: THEREAFTER,
CITY CONTRIBUTION TO BENEFITS WILL. CEASE.

EMPLOYMENT WITH THE CITY, THEY SHALL
ED SICK LEAVE/VACATION DRYS THAT THE

(XXT)  IFAVES (WORK RELATED TTINESSES)

NEW CASTLE CITY EMPLOYEES WILL CONTINUE TO RECEIVE BENEFITS WITH
STCK-DAY AND VACATION ACCRUALS AND WORKMEN'S COMPENSATION WILL BE
DATD BY INSURANCE, THE'CITY PORTION OF BLUE CROSS-BLUE SHIELD AND
1TIFE INSURANCE WILL CONTINUE UNTIL THE INSURER MAKES A FINAL

THE RIGHT TO EITHER USE. OR

SETTLEMENT. THE EMPLOYEE RESERVES.
RIOR TQ WORKERS COMPENSATION.

RETAIN SICK DAYS AND VACATION DAYS Pl
AFTER .FINAL SETTLEMENT IS MADE BY. WORKERS COMPENSATION AND THE
CITY HAS MADE FINAL PAYMENT ON ACCUMULATED SICK DAYS AND VACATION
DAYS, THE EMPLOYEE WILL CONTINUE TO RECEIVE BLUE CROSS-BLUE SHIELD
BENEFITS AS STATED IN THE CONTRACT.
{XXII) SUSPENSTON FOR CAUSE
1. .1LESS THAN (2) WEEKS. :
PAY EQUAL TIME WORKED. BENEFITS CONTINUE.
2. (2) WEEKS TO (4) WEEKS.
LOSS OF PAY, BENEFITS CONTINUE.
S MORE THAN {4) WEEKS.
"LOSS OF PAY.
BLUE CROSS-BLUE SHIELD AND LIFE INSURANCE BENEFITS ARE
CONTINUED THRODGH THE MONTH IN WHICH THE SUSPENSIOHN
STARTED. THE SUSPENDED EMPLOYEE MAY OPTICN CONTINUATION
OF BENEFIT MEMBERSHIP AT CITY COST, BUT MUST AUTHORIZE
REPAYMENT. BY PAYROLI, DEDUCTION AND REPAYMENT IN A
MAXTMUM (8) DAYS FOLLOWING. REINSTATEMENT. ‘

(XXTIII) ‘RETTIREMENT : : ‘

SAIARIES WILL BE PAID THROUGH LAST WORK DAY. LUMP SUM PAY WILL BE

MADE FOR. ALL. ELTGIBLE. SICK-DAY AND VACATION ACCRUALS. BENEFITS

CONTINUE UNDER TERMS OF CITY EMPLOYEE CONTRACTS. :
: 5




ORDINANCE _# 3366

{XXIV) CHRISTMAS EONUS i
BE PAID A $100.00 CHRISTMAS

ATI FULL TIME CITY EMPLOYEES WILL
BONUS.
(3D ... LIFE INSURANCE

LIFE INSURBNCE IN THE AMOUNT OF $20,000.00 WILL BE PROVIDED FOR.
FULL TIME EMPLOYEES BY THE CITY. : .

(XXVT) DISABILITY PLAN

PLAN FOR EMPLOYEES IN  THE  AMOUNT™ OF $100.00 K WEEK
A 26 WEEK BENEFIT PERIOD TO BE EFFECTIVE ON THE 315T

PLAN TO BE CONDITIONED ON A POLICY AS ESTABLISHED
O GUIDELINES

A DISABILITY
CONSISTING OF°
DAY OF ABSENCE.
BY THE BOARD OF PUBLIC WORKS -AND SAFETY PERTAINING T

OF ELIGIBILITY:.

XXVIT) LAYQFES
D EQUAL TO

FULL TIME EMPLOYEES WILL MAINTAIN SENIORITY FOR A PERIC

HIRE 1IN DATF FOLLOWING IAYQFF WITH LESS THAN TWO (2) YEARS
SENIORITY. ALL OTHER FULL TIME EMPLOYEES” WILL MAINTAIN SENIORITY
FOR A PERIOD OF TWO {2) YEARS FOLLOWING LAYOFF. HEALTH CARE
COVERAGE. WILL BE CONTINUED X&AT THE COST SHARING AGREEMENT ONE
MONTHS COVERAGE FOR EACH YEAR OF SENICRITY FOR A MAXIMUM OF SIX

(6) MONTHS CF BENEFITS CONTINUANCE.
(XXVIIT) CONTINUATION OF INSURANCE AFTER TERMINATION OF EMPLOYMENT

ALL CITY EMPLOYEES UPON TERMINATION OF THEIR EMPLOYMENT ‘WITH THE
CITY, FOR ANY REASON EXCEPT RETIREMENT, {(PURSUANT TO INDIARNA CODE)
SHALI RBE ENTITLED TO ONLY THOSE HEALTH CARE BENEFITS PROVIDED FOR
BY THE FEDERAL COBRA ORTION, AVAILABLE THROUGH THE CITIES
INSURANCE CARRIER, PROVIDED FURTHER THAT SAID EMPLOYEE PAYS THE
FULL .COST OF- SUCH HEALTH CARE BENEFITS AFTER TERMINATION.

(XXIX) _ WAGES AND ECONOMIC CONDITIONS

FRINGE BENEFITS AND ECONOMIC CONDITIONS FOR FULL TIME

HEDULE SHALL BE PAID AS PROVIDED
478 AND THE CITY OF NEW CASTLE
IC WORKS AND SAFETY.

WAGES,
EMPLOYEES LISTED ON THIS SALARY SC
EOR IN THE CONTRACT BETWEEN LOCAL 1
AND POLICY AS ESTABLISHED BY THE BOARRD OF PUBL

PURSUANT TO STATE STATUTE.

BE IT RESOILVED BY THE COMMON COUNCIL OF THE CITY OF NEW CASTLE,
INDIANA, THAT SAID SALARIES SO ESTABLISHED BE APPROVED AS TO
AMOUNTS AND CONDITIONS BEGINNING ‘THE FIRST PAY PERIOD IN JANUARY
{JANUARY 1, 2004). - .i,‘: ;

or
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ALL ORDINANCES IN CONFLICT HEREWITH ARE HEREBY REPEALED.

ADOPTED BY THE COMMON UNC iz OF THE CITY OF NEW CASTLE
THIS A5 DAY CF , 2003.

g el

SHERMAN BOLES, PRESIDING OFFICER
COMMON COUNCIL, NEW CASTLE, IN

ATTEST:

(e A%
ik 4/4 LA L%’/ &Lé‘ﬂﬂ/zﬁ?// :

JANICE L LAVARNWAY, CLERK-TREASURER

AYE NAY

Lo Lt
o ity Gl L

L

//MM Ll

/)WW
%/M Aadd)

ADDROVED BY ME THIS gﬂ/ DAY OF Qy@é/ﬂ@ 2003,

BOLES, MAYOR OF THE

SHERMAN
CITY OF NEW CASTLE, INDIANA




